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6C1-7.019 Tenure and Promotion

(4) Criteria for Tenure and Promotion.

(a) The criteria for promotion or for granting of tenure shall be relevant to the performance
of the work which the faculty member has been assigned to do and to the faculty
member's duties and responsibilities as a member of the University community. These
criteria recognize three (3) broad categories of academic service as follows:

1. Instruction, including regular classroom teaching, direction of theses and
dissertations, academic advisement, extension programs, and all preparation for this
work including study to keep abreast of one's field.

2. Research or other creative activity including scholarly, peer-reviewed publications.

3. Professional and public service.

(b) Extension service may be inclusive of the three broad categories of academic service
described above. Refer to paragraph 6C1-7.010(2)(b) for a detailed description of the
duties and responsibilities specifically assigned to extension faculty.

(c) The work for which a faculty member is responsible, as well as the expectation that he or
she will abide by the rules and regulations of the University and the laws of the State and
the nation, should be made clear to the faculty member at the time of employment and
shall be reviewed at subsequent intervals at least annually, since the faculty member's
assighment may vary with the passage of time.

(d) The assignment shall also be specified at the time of recommendation for promotion and
tenure on the University's tenure and/or promotion nomination packet of information
which the faculty member prepares. A copy of the University’s Guidelines and
Information regarding the Tenure, Permanent Status and Promotion Process, which
includes the nomination packet format and which is incorporated herein by reference,
may be obtained in the Chairperson’s, Dean's or Director's Office or from the Office of
the Provost. In most cases, all three (3) types of activities listed in paragraph (4)(a) above
will be expected, although the ratios required may vary widely. By way of illustration, a
faculty member assigned mostly teaching responsibilities will in most cases be expected
to do some research and/or service work. On the other hand, there will be some research
personnel who will be assigned no teaching. In most cases, promotion and tenure should
require distinction in at least two (2) of the three (3) categories, one of which should be
that of the faculty member's primary responsibility, although merit should certainly be
regarded as more important than variety of activity. “Distinction” in the categories listed
in paragraph (4)(a) shall be defined by each college. Each college shall disseminate
annually in writing its criteria for tenure and promotion to all faculty members. The
criteria also shall be available from the dean’s office in each college. Reviews of
nominations for promotion and tenure shall include evidence that review letters from
outside the University have been sought for the evaluation of research and creative or
extension service activities. In the case of tenure nominations at least five (5) review
letters from outside the university must be presented.

Amended 3-16-2010.



